Mt. Pleasant Blythedale Union Free School District

Annual Professional Performance Review

Adopted by the Board of Education on
_________________

INTRODUCTION............................................................................................................................................... 1
PART I ............................................................................................................................................................. 2
TRAINING OF EVALUATORS........................................................................................................................................2
Lead Evaluator ...............................................................................................................................................2
PART II ............................................................................................................................................................ 3
DATA MANAGEMENT...............................................................................................................................................3
Ensuring Accurate Teacher and Student Data ...............................................................................................3
Teacher of Record ..........................................................................................................................................5
PART III ........................................................................................................................................................... 6
ANNUAL PROFESSIONAL PERFORMANCE REVIEW (APPR) EXPLAINED ...............................................................................6
APPR & Professional Development ................................................................................................................6
2012-2013 School year ..................................................................................................................................6
APPENDICES .................................................................................................................................................. 14
APPENDIX A .........................................................................................................................................................14
Data Management for MPB: 2012-2013 .....................................................................................................14
APPENDIX B .........................................................................................................................................................16
Memorandum of Agreement .......................................................................................................................16
APPENDIX C .........................................................................................................................................................17
MPB HEDI Bands for State Growth ..............................................................................................................17
MPB HEDI Bands for State Growth ..............................................................................................................18
MPB HEDI Bands for State Growth ..............................................................................................................19
MPB HEDI Bands for State Growth ..............................................................................................................20
APPENDIX D .........................................................................................................................................................21
MPB HEDI Bands for Local Growth ..............................................................................................................21
MPB HEDI Bands for Local Growth ..............................................................................................................22
APPENDIX E .........................................................................................................................................................24
Danielson Summary .....................................................................................................................................24
APPENDIX F .........................................................................................................................................................26
Memorandum - Informal Observation .........................................................................................................26
APPENDIX G.........................................................................................................................................................27
Danielson Scoring.........................................................................................................................................27
APPENDIX H.........................................................................................................................................................28
Summative Evaluation: 2012 - 2013 School Year.........................................................................................28
APPENDIX I – MPB TIP ..........................................................................................................................................29

Introduction
The Board of Education of the Mount Pleasant Blythedale Union Free School District (the “District”),
in public session at its meeting of ________________, adopts this Annual Professional Performance Plan
(the “APPR Plan” or “Plan Document”) for the 2012-2013 school year pursuant to the requirements of
New York State Education Law §3012-c and accompanying regulations of the Board of Regents and the
Commissioner of Education.
Annual Professional Performance Review (“APPR”) supports the professional growth of our
educators. A successful review system should provide timely feedback, an opportunity to acknowledge
educators’ strengths as well as their weaknesses and an opportunity for growth as an educator.
The District will work with all available resources to assist in designing and implementing APPR
guidelines. This APPR document will be reviewed, edited and updated annually by the APPR Committee,
the BTG, and Administration.
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PART I
Training of Evaluators
The District will ensure that all Lead Evaluators/Evaluators are properly trained and certified to
complete an individual’s performance review. Evaluator training will be conducted by appropriately
qualified individuals or entities. Evaluator training will replicate the recommended New York State
Education Department (“NYSED”) model certification process.
The District will ensure that all evaluators are trained as lead evaluators. The superintendent will
certify lead evaluators upon receipt of proper documentation that the individual has fully completed
training. The superintendent will maintain records of certification of evaluators.
Evaluator training will occur regionally in cooperation with Southern Westchester BOCES. Training
will be conducted by Southern Westchester BOCES Network Team personnel who have participated in
the NYSED evaluator training for Network Teams and/or personnel authorized to train on behalf of an
evaluation rubric approved by the NYSED. Evaluators will be recertified on a periodic basis, to be
determined by the District.
The District will establish a process to maintain inter-rater reliability over time in accordance with
the NYSED guidance and protocols recommended in training for lead evaluators.

Lead Evaluator
The superintendent and his/her designees will be trained and certified as a lead evaluators
according to the NYSED’s model to ensure consistency and defensibility.

Responsibilities
The Lead Evaluator and designee will train and certify each principals {and assistant principal} in the
District based on the same model. All trained evaluators may do observations, but are prohibited from
summative evaluations until they are appropriate certified.

Re-Certification and Updated Training
The District will work to ensure that lead evaluators maintain inter-rater reliability over time and
that they are re-certified as required by NYSED and receive updated training on any changes in the law,
regulations or applicable collective bargaining agreements.
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Part II
Data Management
The District will work with the NYSED to develop a process that aligns its data systems to ensure that
the NYSED receives timely and accurate teacher, course and student “linkage” data, as well as a process
for teacher verification of the courses and/or student rosters assigned to them.

Ensuring Accurate Teacher and Student Data
The District shall ensure that the NYSED receives accurate teacher and student data, including
enrollment and attendance data and any other student, teacher, school, course and teacher/student
linkage data necessary to comply with the Regulations of the Board of Regents and Commissioner of
Education by providing such data in a format and timeline prescribed by the Commissioner.
The District’s student data system records now identify teacher assignments and student enrollment
and attendance. The District will verify assignments of classroom teachers.
The District collects data on student enrollment, attendance, and achievement on Statewide
assessments utilizing the eSchool Data student management system (SMS). The Information System
Manager is directly responsible for maintaining the SMS and transferring data to and from the Lower
Hudson Regional Information Center (LHRIC) and the NYSED Data Warehouse systems (SIRS) including,
but not limited to, file formatting, data collection, import/exports of data, meeting timelines and
regulations as outlined by both the LHRIC and the NYSED.
The NYSED’s APPR Guidance and field memos relating to the Student Information Repository System
(SIRS) will provide detailed guidance related to the collection and reporting of data, including studentteacher linkage and student attendance. The District will continue to monitor data and develop
additional processes, as needed and consistent with the NYSED reporting requirements, to verify that
the data submitted to the State are complete and accurate. The NYSED advises that it will provide
roster verification reports to assist in this process.

Verification: The District’s student data system identifies teacher assignments and student
enrollment and attendance. The District has obtained the NYSED statewide unique identifier for certain
certified individual employed by the District through “TEACH” this information has or will be entered
into the District’s data system and will be extracted from the District’s system and reported to SIRS in
accordance with NYSED guidance. The District will verify assignments of classroom teachers of common
branch subjects, ELA and Mathematics Grades 4-8 through quarterly grade report verifications by both
teachers and administrators.

Reporting Individual Subcomponent Scores: The District will report to the NYSED the individual
subcomponent scores and the total composite effectiveness score for each teacher in the District in a
format and timeline prescribed by the Commissioner. The District will develop a process for timely and
accurate extraction of such data and will use Student Information Reporting System (SIRS) data
reporting extracts protocols for reporting these data to NYSED. Total Composite Effectiveness Scores
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will not be reported until data on student achievement on state assessments is transmitted to the
District.

Development, Security and Scoring of Assessments: The District shall ensure the development,
security and scoring processes of all assessments and/or measures used to evaluate teachers under this
section are not disseminated to students before administration and that teachers do not have a vested
interest in the outcome of the assessments they score.

Development: The District will work with the BTG and APPR Committee, administrators to
determine decisions about local measures of student achievement; and the scoring methodology for the
assignment of points to locally selected measures of student achievement and other measures of
teacher effectiveness.

Security: The District will secure all assessments at the building level consistent with NYSED
guidelines prior to, during, and after administration of all required NYSED assessments to ensure that
these assessments are not disseminated to students before administration. In addition, both testing and
scoring protocols will be consistently adhered to ensure that teachers or principals do not have a vested
interest in the outcome of the assessments they score. Assessment proctors will have access to test
administration protocols prior to test administration as prescribed by NYSED, without compromising the
security or integrity of the assessment.

Arrival of Materials: When the test materials arrive at the building, the building testing
coordinator and principal carefully check, count and inventory the testing materials to ensure that the
proper number of tests have been received. The contents of each box are checked against the shipping
notice and the school’s copy of the order form. All shrink-wrapped materials remain intact until the day
of testing. All test materials are stored in a locked safe or vault.
Prior to Testing: Prior to the administration time period, a review of the test administration
procedures is conducted with all faculty and staff that will be involved in the test administration and
scoring. Classrooms are prepared for testing as described in the NYS Testing Administrator’s Manual.
Alternate locations and additional proctors are organized for students who require testing
accommodations.
On the Day of the Testing: Thirty minutes prior to the testing administration time, the teachers
and proctors pick up, count and sign out the test materials. Tests are administered in a time frame
consistent with State and local requirements, to ensure test security and so that students can do their
best. A class roster is completed on the day of testing to account for students who are absent and
require to make-up test. When tests are complete, all testing materials are collected and counted by the
classroom teacher. Completed testing materials are recounted, bound appropriately and kept in a
secure location.

Once All Testing is Complete: Once the testing administration period is completed all tests are
securely inventoried and packed by the building administrator. Make-up sessions are conducted within
the allotted time frame, and tests are kept in a secured, locked location. Once all testing is complete, the
test boxes are sealed, returned to the district office for scoring if appropriate, and then properly
organized for the return to the testing center.
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Scoring: The District will ensure that all assessments are scored in the manner as prescribed by the
assessment. Teachers or principals will not have a vested interested in the outcome of assessments
they score, i.e. teachers will score out of grade level.

*See Appendix A

Teacher of Record
1

Monthly, the school principal will provide each teacher with a verifying roster of subjects and
students assigned.

2

Prior to BEDS day and no later, each classroom teacher will be informed of students for whom
he/she is the Teacher of Record.

3

Any classroom teacher believing that such determination is incorrect and/or inconsistent with the
standards established by the Commissioner’s Regulations for Teacher of Record determinations shall
be entitled to seek review by the superintendent or his/her designee. The District and the BTG shall
collaboratively develop a verification procedure to ensure that all Teachers of Record
determinations have been made accurately and in a manner consistent with the standards
established by the Commissioner’s Regulations: This shall occur prior to using student growth
and/or achievement data in an APPR.

5

PART III
Annual Professional Performance Review (APPR) Explained
APPR & Professional Development
The parties agree that the purpose of conducting an Annual Professional Performance Review
(APPR) is to improve professional practice and ensure successful student performance. APPR must
therefore be a significant factor in shaping the professional development opportunities provided to
teachers. The District and the Blythedale Teachers Group (BTG) shall cooperate in designing professional
development activities that are appropriate for and responsive to the individual needs of each individual
teacher as identified in his/her APPR.

2012-2013 School year
Teachers
For the 2012-2013 School Year, this APPR Plan will apply to teachers.

Annual Professional Performance Criteria
State Assessments (20%)

Locally-Selected Measures (20%)
The STAR testing has been selected as the local assessment for student achievement.
Evaluation Rubric (60%)
The Danielson Framework for Teaching (2011 Revised Edition) rubric has been selected to inform the
Local 60% of the composite score as part of the evaluation initiative. The Local 60% shall be delineated
as follows: 44 points based upon formal observation (Domains I, II and III) as delineated in Exhibit A; and
16 points based upon Domain IV as delineated in Exhibit B. The HEDI Bands for Point Allocation for the
60 Points shall be as follows: Highly Effective 58-60, Effective 49-57, Developing 40-48, and Ineffective 039.
Formula of Summative Evaluation
State Assessments (20%)
Locally-Selected Measures (20%)
Evaluation Rubric (60%) – Danielson’s Framework for Teaching (2011 Revised Edition)
Composite Rating System
The NYSED rating system shall define the overall categories of performance as follows:
Highly Effective: 91-100
Effective: 75-90
Developing: 65-74
Ineffective: 0-64
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State Assessments (20%)
New York State will provide the score for each staff member. If a cohort is determined to be
too small or if the common assessment scores are not requested by SED, the state could assign
a score of zero for this 20%. This would result in any teacher receiving an overall maximum
rating of effective.
Growth on State Assessments or Comparable Measure
(This section references NYSED Guidelines)
STATE-PROVIDED MEASURES OF STUDENT GROWTH
For teachers in grades 4 - 8 Common Branch, ELA, and Math, NYSED will provide a value-added
growth score. That score will incorporate students' academic history compared to similarly academically
achieving students and will use special considerations for students with disabilities, English language
learners, students in poverty, and, in the future, any other student-, classroom-, and school-level
characteristics approved by the Board of Regents. NYSED will also provide a HEDI subcomponent rating
category and score from 0 to 25 points.
While most teachers of 4-8 Common Branch, ELA and Math will have state-provided measures,
some may teach other courses in addition where there is no state-provided measure. Teachers with 50 –
100% of students covered by State-provided growth measures will receive a growth score from the State
for the full Growth subcomponent score of their evaluation. Teachers with 0 – 49% of students covered
by State-provided growth measures must have SLOs for the Growth subcomponent of their evaluation
and one SLO must use the State-provided measure if applicable for any courses. (See guidance for more
detail on teachers with State-provided measures AND SLOs.)
Please note that if the Board of Regents does not approve a value-added measure for these
grades/subjects for 2012-13, the State-provided growth measure will be used for 20 points in this
subcomponent. NYSED will provide a HEDI subcomponent rating category and score from 0 to 20 points.
STUDENT LEARNING OBJECTIVES AS COMPARABLE GROWTH MEASURES
(20 points)
Student Learning Objectives will be the other comparable growth measures for teachers in the
following grades and subjects. (Please note that for teachers with more than one grade and subject,
SLOs must cover the courses taught with the largest number of students, combining sections with
common assessments, until a majority of students are covered.)
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For core subjects: grades 6-8 Science and Social Studies, high school English Language Arts, Math,
Science, and Social Studies courses associated in 2010-11 with Regents exams or, in the future, with
other State assessments, the following must be used as the evidence of student learning within the SLO:
State assessments (or Regents or Regent equivalents), required if one exists
If no State assessment or Regents exam exists:
District-determined assessments from list of State-approved 3rd party assessments; or District,
regional or BOCES-developed assessments provided that it is rigorous and comparable across classrooms
For other grades/subjects: district-determined assessments from options below may be used as
evidence of student learning within the SLO:
State assessments, required if one exists
List of State-approved 3rd party assessments, District, regional, or BOCES-developed assessments
provided that it is rigorous and comparable across classrooms School- or BOCES-wide, group or team
results based on State assessments

*See Appendix C
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Locally-Selected Measures (20%)
Growth on Local Measures (This section references NYSED Guidelines)
LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT OR GROWTH
"Comparable across classrooms" means that the same locally-selected measures of student
achievement or growth must be used across all classrooms in the same grade/subject in the district or
BOCES.
Locally selected measures for common branch teachers: This form calls for locally selected
measures in both ELA and math in grades typically served by common branch teachers. Districts may
select local measures for common branch teachers that involve subjects other than ELA and math.
Whatever local measure is selected for common branch teachers, please enter it under ELA and/or math
and describe the assessment used, including the subject. Describe the HEDI criteria for the measure
where you identified the locally selected measure and assessment.
Please note: Only one locally-selected measure is required for teachers in the same
grade/subject across the district, but some districts may prefer to have more than one measure for all
teachers within a grade/subject.
Also note: Districts may use more than one locally-selected measure for different groups of
teachers within a grade/subject if the district/BOCES verifies comparability based on Standards of
Educational and Psychological Testing.
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LOCALLY SELECTED MEASURES OF STUDENT ACHIEVEMENT FOR TEACHERS IN GRADES FOR
WHICH THERE IS AN APPROVED VALUE-ADDED MEASURE
(15 points) (20 points for all others)
Growth or achievement measure(s) from these options.
One or more of the following types of local measures of student growth or achievement may be used for
the evaluation of teachers.
Measures based on:
1. The change in percentage of a teacher’s students who achieve a specific level of performance as
determined locally, on such assessments/examinations compared to those students’ level of
performance on such assessments/examinations in the previous school year.
2. Teacher specific growth score computed by the Department based on the percent of the
teacher’s students earning a State determined level of growth. The methodology to translate
such growth into the State-established sub-component scoring ranges shall be determined
locally.
3. Teacher specific achievement or growth score computed in a manner determined locally based
on a measure of student performance on the State assessments, Regents examinations and/or
Department approved alternative examinations other than the measure described in sub-clause
1) or 2) of this clause.
4. Student growth or achievement computed in a manner determined locally based on a Stateapproved 3rd party assessment.
5. Student growth or achievement computed in a manner determined locally based on a district,
regional or BOCES-developed assessment that is rigorous and comparable across classrooms.
6. A school-wide measure of either student growth or achievement based on either:
i.
A State-provided student growth score covering all students in the school that took the
State assessment in ELA or Math in Grades 4-8
ii.
A school-wide measure of student growth or achievement computed in a manner
determined locally based on a State, State-approved 3rd party, or district, regional
iii.
BOCES developed assessment that is rigorous and comparable across classrooms.

*See Appendix D
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Evaluation Rubric (60%): Danielson’s Framework for Teaching (2011 Revised Edition)

RUBRIC
The District will use the Charlotte Danielson’s Framework for Teaching 2011 as the district wide rubric.

*See Appendix E
EVALUATIONS/OBSERVATIONS
1. All evaluations must be conducted by an evaluator who has been trained to implement the agreed
upon rubric.
2. All observations will be openly conducted.
3. Probationary teachers shall be observed by a member of the Administrative Staff at the level of
Assistant Principal or above, at least three (3) times each year: At least one of these observations
shall occur for a full class period (normal time - 40 minutes). The three (3) observations must be
completed by May 1st.
i.
Teachers will be given at least two (2) weeks-notice of the formal observation.
ii.
A pre-observation meeting will be conducted prior to all formal observations.
iii.
All observations will be conducted openly.
a. One (1) observation will be unannounced.
iv.
All observations shall be recorded in writing and a copy given to the teacher within
five (5) school days after the observation.
v.
Within five (5) school days after giving the teacher a copy of this observation, the
evaluator will arrange for a conference between himself or herself and the teacher to
discuss the evaluation. Any changes may thereafter be agreed upon.
vi.
A teacher may submit a written response, within ten (10) school days of the postobservation conference, which shall be attached to the file copy of the report in
question.
4.

5.

All tenured teachers will be observed twice (2) a year to be completed by
i.
The formal observation will be announced at least two (2) weeks prior to the
observation, and will include pre-observation and post-observation conferences.
ii.
The informal observation does not need to be announced prior to the implementation
of the observation; however the teacher will be informed at the time of visit for the
administrator’s reason for the visit.
In preparation for end of year evaluations, each staff member must complete the Danielson
Scoring Rubric on line. This can be found on the MPB website. Complete the column labeled
“step 3.” The spreadsheet software will then calculate the evaluation score, which can be
translated into the appropriate HEDI band.

*See Appendix F
*See Appendix G
The summative score for each teacher will be reflected on the summative evaluation form.

*See Appendix H
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THE APPR RATING
Probationary teachers receiving a rating of “Ineffective” or “Developing” may submit a written
rebuttal to be attached to the APPR in the teacher’s personnel file. Probationary teachers may not
appeal the APPR. A Teacher Improvement Plan (TIP) is not required for probationary teachers under the
APPR regulations. Tenured teachers may submit written rebuttals for determinations of “Effective” and
“Highly Effective” if desired, but not appeal such ratings. Tenured teachers may file an appeal for a
rating of “Ineffective” or “Developing”.

APPEALING A RATING OF INEFFECTIVE OR DEVELOPING
1. Within five (5) school days of the receipt of a tenured teacher’s annual evaluation, the teacher may
request an appeal.
2. The appeal must be submitted in writing to the APPR Appeals Panel.
3. The panel shall consist of two (2) faculty members selected by the BTG and two administrators. The
evaluator and teacher filing the appeal are excluded from participating on the Appeals Panel.
4. The appeal must be filed within ten (10) school calendar days of issuance of the APPR or
implementation of a TIP, and shall set forth the basis of appeal.
5. The failure to file an appeal within the time frame shall be deemed a waiver of the right to appeal
and the appeal shall be deemed abandoned.
6. The written appeal shall articulate in detail the basis of the appeal to the original evaluator. Any
information not submitted at the time the appeal is filed shall not be considered. As set forth in
Section 3012-c of the Education law, the appeal may only challenge:
i.
The substance of the APPR;
ii.
The school district’s adherence to the standards and methodologies required for such
reviews pursuant to Section 3012-c of the Education Law;
iii.
The school district’s adherence to the regulations of the commissioner and the
compliance with any applicable locally negotiated procedures;
iv.
The school district’s issuance and/or implementation of the terms of the TIP.
7. Performance ratings of “Ineffective” and “Developing” are the only ratings subject to appeal.
8. A written decision on the merits of the appeal shall be rendered no later than thirty (30) calendar
days from the date upon which the teacher filed the appeal. The appeal shall be based on a written
record, comprised of the teacher’s appeal papers and any documentary evidence accompanying the
appeal. Such decision shall be final.
The decision shall set forth the reasons and factual basis for each determination on each of the
specific issues raised in the teacher’s appeal. If the appeal is sustained, the reviewer may set aside a
rating if it has been affected by substantial error or defect, modify a rating if it is affected by
substantial error or defect or order a new evaluation if procedures within this article have been
violated. A copy of the decision will be provided to the teacher and evaluator. The teacher may
rebut the appeal in writing but may not appeal the substance of the decision.
9. Failure of the District or the BTG to abide by the above agreed upon process is subject to the
grievance procedure.
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Teacher Improvement Plan (TIP)
If a tenured teacher is rated “Ineffective” or “Developing”, the District shall develop a TIP with
the affected teacher.
1. The district shall provide reasonable support for the implementation of TIP.
2. The district shall not take disciplinary action against a teacher who has met the performance
expectations set by a TIP.
3. The TIP shall be in place no later than ten (10) school days after the teacher is required to report
to the District the following school year.
4. At the end of agreed upon timeline for the completion of the TIP, the teacher, administrator,
mentor (if one has been assigned) and a BTG representative (if requested by the teacher) shall
meet to assess the appropriateness and effectiveness of the TIP in assisting the teacher to
achieve the goals set forth. This assessment will inform modification of the TIP.
5. Each TIP shall contain the following:
i.
Area(s) of Improvement;
ii.
Timeline for Improvement;
iii.
Differentiated Activities to Support Improvement;
iv.
Manner of Assessment of Improvement which will be identified prior to the
implementation of the TIP;
v.
Additional Elements which may be negotiated at a later date.

*See Appendix I
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Appendices
Appendix A
Data Management for MPB: 2012-2013
Teacher

Local 20%

State 20%

All teachers will receive the same score that is based
on the combined aggregate student achievement of
all MPB Students.
District Wide SLO

See Below

Grade K-2
Special Education
Teacher
Grade 3-8
Special Education
Teacher

Case Management Students: STAR

District Wide Developed Assessment
(Common Assessment)

Case Management Students: STAR

NY State Assessment:
Grade 3-8: English Language Arts
Grade 3-8: Mathematics
Grade 4 & 8: Science

Grade 9-12
Special Education
Teacher

Case Management Students: STAR

NY State Assessment: Regents:
Integrated Algebra, Geometry, Algebra 2/ Trigonometry,
Living Environment,
Comprehensive English,
Global History & Geography,
US History

Pre-K
Special Education
Teacher

District Wide Developed Assessment
(Common Assessment)

Teacher

Local 20%

State 20%

All teachers will receive the same score that
is based on the combined aggregate student
achievement of all MPB Students.
Case Management Students: STAR

See Below

Specials Teacher (Health, Art, Music,
Creative Writing, Psychology)

Case Management Students: STAR

District Wide Developed Assessment
(Common Assessment)

Teacher of the Visually Impaired

District Wide SLO

District Wide Developed Assessment
(Common Assessment)

Family & Consumer Science Teacher

District Wide Developed Assessment
(Common Assessment)

Notes:
Local 20%:
This data will be reported by BEDS form.
Teachers will be responsible for teaching case management students, but all teachers will receive the same score
that is based on the combined aggregate student achievement of all MPB Students.
The Data used will be the STAR assessment.
Any teacher who does not have a case management group, the Local 20% will be the aggregate score on the district
wide developed SLO.
State 20%:
This data will be reported by eSchool Data.
It will consist of NY State Assessment for those teachers who teach a course that ends in a state assessment
It will consist of a District Wide Developed Assessment (Common Assessment) for those teachers who teach a course
that does not end in a state assessment.
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Appendix B
Memorandum of Agreement

Appendix C
MPB HEDI Bands for State Growth
Grades K-3 ELA & Math
District developed ELA and Math common assessments. The district has set generic expectations for
students meeting their individual growth target across Grades K-3 in ELA and set a target that over 80%
of the students will meet their individual goals based on their baseline data.
Highly Effective (18 - 20 points)
Results are well-above district goals for similar students,
61-100% met target
20 pts = 87 to 100%
19 pts = 74 to 86%
18pts = 61 to 73%
Effective (9 - 17 points)
Results meet district goals for similar students,
40-60% met target
17 pts = 57-60%
16 pts = 54-56%
15 pts = 52-53%
14 pts= 50-51%
13 pts = 48-49%
12 pts = 46-47%
11 pts = 44-45%
10 pts = 42-43%
9 pts= 40-41%
Developing (3 - 8 points)
Results are below district goals for similar students,
26-39% met target
8 pts = 36-39%
7 pts = 34-35%
6 pts = 32-33%
5 pts = 30-31%
4 pts = 28-29%
3 pts = 26-27%
Ineffective (0 - 2 points)
Results are well-below district goals for similar students,
25 % or less met target
2 pts = 17-25%
1 pts = 9-16%
0pts = 0-8%
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MPB HEDI Bands for State Growth
Grades 4-8 ELA & Math
New York State English Language Arts, Mathematics Assessments
*State will provide a score*
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MPB HEDI Bands for State Growth
Grades 6-8 Science & Social Studies
MPB developed a common assessment addressing science for grades 6 & 7 and social studies for grades
6, 7&8. Eighth grade science will take the 8th grade State Science Assessment. The district has set
generic expectations for students meeting their individualized growth target across grades 6-8 in science
and social studies and set a target that over 80% of the students will meet their individual goals based
on their baseline data.
Highly Effective (18 - 20 points)
Results are well-above district goals for similar students,
61-100% met target
20 pts = 87 to 100%
19 pts = 74 to 86%
18pts = 61 to 73%
Effective (9 - 17 points)
Results meet district goals for similar students,
40-60% met target
17 pts = 57-60%
16 pts = 54-56%
15 pts = 52-53%
14 pts= 50-51%
13 pts = 48-49%
12 pts = 46-47%
11 pts = 44-45%
10 pts = 42-43%
9 pts= 40-41%
Developing (3 - 8 points)
Results are below district goals for similar students,
26-39% met target
8 pts = 36-39%
7 pts = 34-35%
6 pts = 32-33%
5 pts = 30-31%
4 pts = 28-29%
3 pts = 26-27%
Ineffective (0 - 2 points)
Results are well-below district goals for similar students, 25 % or less met target
2 pts = 17-25%
1 pts = 9-16%
0pts = 0-8%
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MPB HEDI Bands for State Growth
High School Regents Courses
Social Studies:
Global 1- MPB developed Social Studies Regents Course
Assessment
Global II- Regents Assessment
American History- Regents Assessment
Mathematics:
Algebra I- Regents Assessment
Geometry- Regents Assessment
Algebra 2/ Trigonometry- Regents Assessment

Science:
Living Environment- Regents Assessment

English:
Grade 9 -MPB English 9 developed Assessment
Grade 10 -MPB English 10 developed Assessment
Grade 11 - Regents Assessment

The district has set generic expectations for students meeting their individualized growth target across
grades 9-11 in Social Studies, Science, Math and ELA and set a target that over 80% of the students will
meet their individual goals based on their baseline data.
Highly Effective (18 - 20 points)
Results are well-above district goals for similar students. 61-100% met target
20pts = 87 to 100%
19 pts = 74 to 86%
18 pts = 61 to 73%
Effective (9 - 17 points)
Results meet District goals for similar students. 40-60% met target
17 pts= 57-60%
16 pts= 54-56%
15 pts= 52-53%
14 pts= 50-51%
13 pts= 48-49%
12 pts= 46-47%
11pts= 44-45%
10 pts= 42-43%
9 pts= 40-41%
Developing (3 - 8 points) Results are below District goals for similar students.
26-39% met target
8 pts= 36-39%
7 pts= 34-35%
6 pts= 32-33%
5 pts= 30-31%
4 pts= 28-29%
3 pts= 26-27%
Ineffective (0 - 2 points) Results are well-below District goals for similar students.
25 % or less met target
2 pts= 17-25%
1 pts= 9-16%
0 pts= 0-8
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Appendix D
MPB HEDI Bands for Local Growth
Grades 4-8 ELA & Math (STAR ELA and Math grade leveled) (15 Points)
Locally-Selected Measure from List of Approved Measures Assessment – STAR.
The district will use the STAR Enterprise assessments to establish that 80% of the students district wide,
will achieve the individualized targets.
Highly Effective (14 - 15 points)
Results are well above District- or BOCES-adopted expectations for growth or achievement for
grade/subject.
81%-100% Aggregate student results are above individualized target expectations.
15 pts = 88 to 100%
14 pts = 81 to 87%
Effective (8- 13 points)
Results meet District- or BOCES-adopted expectations for growth or achievement for grade/subject.
56%-80% Aggregate student results met expected individualized target expectations.
13 pts = 75-80%
12 pts = 70-74
11 pts = 65-69
10 pts = 60-64
9 pts = 58-59
8 pts = 56-57
Developing (3 - 7 points)
Results are below District- or BOCES-adopted expectations for growth or achievement for grade/subject.
29%-55% Aggregate student results are below expected individualized target expectations.
7 pts = 46-55%
6 pts = 40-45
5 pts = 35-39
4 pts = 33-34
3 pts = 29-32
Ineffective (0 - 2 points)
Results are well below District- or BOCES-adopted expectations for growth or achievement for
grade/subject.
0-28% Aggregate student results are well below individualized target expectations.
2 pts = 17-28%
1 pts = 9-16%
0 pts = 0-8%
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MPB HEDI Bands for Local Growth
Locally Selected Measures of Student Achievement for All Other Teachers (20 points)
Grades K-3 ELA & Math- STAR Early Literacy Enterprise
Grades 6-8 Science & 6-8 Social Studies - STAR Reading/Math Enterprise
High School Social Studies - STAR Reading/Math Enterprise grades 9, 10 & 11
High School Science Living Environment - STAR Reading/Math Enterprise grade 9
High School Math- STAR Math Enterprise grades 9, 10 & 11
High School English Language Arts - STAR Reading enterprise grades 9, 10 & 11
The district will use the STAR Enterprise assessments to establish that 80% of the students, district wide,
will achieve the individualized targets.
Highly Effective (18-20 points) Results are well above District or BOCES-adopted expectations for
growth or achievement for grade/subject. 81%-100% Aggregate student results are well above
individualized target expectations.
20 pts = 88 to 100%
19 = 85 to 87%
18 = 81 to 84%
Effective (9-17 points) Results meet District- or BOCES-adopted expectations for growth or
achievement for grade/subject. 56%-80% Aggregate student results met individualized target
expectations.
17 =75-80%
16 =70-74%
15 =68-69%
14 =66-67%
13= 64-65%
12= 62-63%
11= 60-61%
10= 58-59%
9= 56-57%
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Developing (3 - 8 points) Results are below District- or BOCES-adopted expectations for growth or
achievement for grade/subject. 29%-55% Aggregate student results are below individualized target
expectations.
8 = 39-55%
7 = 37-38%
6 = 35-36%
5 = 33-34%
4 = 31-32%
3 = 29-30%
Ineffective (0 - 2 points) Results are well below District- or BOCES-adopted expectations for growth
or achievement for grade/subject. 0-28% Aggregate student results are well below individualized target
expectations.
2 = 17-28%
1 = 9-16%
0 = 0-8%
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Appendix E
Danielson Summary
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Appendix F
Memorandum - Informal Observation

MEMORANDUM
INFORMAL OBSERVATION

Name of Teacher:

Date:

Time:

Observer:

Summary:

Appendix G
Danielson Scoring

Appendix H
Summative Evaluation: 2012 - 2013 School Year
Teacher Name: ___________________________________________________ NYS TEACH ID: _________________________________________

Professional Performance Criteria:
Evaluation Measure

Score

Overall Percent

State Assessment

20 %

Locally-Selected Measure

20%

Evaluation Rubric (Danielson)

60%
Total Composite Score: _____________ pts

Please Circle Final Rating Below:
Highly Effective
Effective

Developing

Ineffective

Composite Rating System
The NYSED rating system shall define the overall categories of performance as follows:
Highly Effective: 91-100
Effective: 75-90
Developing: 65-74
Ineffective: 0-64
*Please attach to year-end final summative evaluation.

Appendix I – MPB Tip
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