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Reminders/To Do:
JUST SOME THINGS TO REMEMBER:
• October 1st to the 5th is Make-Up Week. Remember you
do not have to use the ENTIRE week to do make-up
work, however, you must offer at least ONE day for
students to do meaningful makeup work.
• Progress reports will be sent out Wednesday the 10th;
please have all grades in and updated by the end of the
work day October 9th.
• October 15th through October 19th is Senior Spirit Week
join in the fun!
• October 19th is the end of the 1st Marking Period.
• October 22nd is the beginning of the 2nd Marking Period.
• October 23rd is the due date for your MP1 Grades.
• October 26th and 29th are our first Town Halls.
• October 19th is also our first Movie Night. Let us know if
you'd like to stay after school for it.

Professional Learning: Observation Reports
Our first rounds of observations are well underway, and
data is already starting to emerge as regards trends and
best practices in classrooms:
•
•
•
•

The highest averaged component so far is 1A: Content and
Pedagogy with a 3.1.
We have seen great examples of teachers showing content
mastery.
The lowest averaged component so far is 3D: Assessments
with 2.6.
Our PLC will focus on assessment in our classrooms.
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SOMETHING TO THINK ABOUT:
BEING HAPPY AT WORK (HARVARD BUSINESS
REVIEW)
In Annie McKee’s article “Being Happy at Work
Matters”, she discusses the dangers of having
disengaged employees and leaders, and its impact
on the organization. In one paragraph, she writes,
“Far too many couldn’t care less about what’s
happening around them…and they’re just working
to get to Friday.” At first, I thought about the
many times we pass one another in the hallway
on a tough Thursday—slapping fives at the
prospect of Friday being around the corner…and I
thought, “What’s wrong with that!?” As I read the
article, however, I realized she addresses
something far more serious than the “Monday
Blues.” McKee eventually gives three things that
virtually everyone wants to be fully engaged and
happy.
As the principal of the school, I am taking time to
reflect upon this article; I certainly want to ensure
that my teachers and support staff are engaged
(even though I don’t expect you to not celebrate
the lovely sound of the bell at 2:36 p.m. on a
Friday afternoon!!) with our school community. I
hope as you read the article, you not only think
about the ways in which APs and I can foster
better engagement, but also the ways in which
you can consider these three areas to further
engagement in your classes.

Spotlights
TEACHER SPOTLIGHT: MRS. MARTIN-BRIDGE
AND MS. BARNETT
SPHS is fortunate to partner with Blue Engine as part of a
pilot program. When people think of Blue Engine, they
generally think of their teaching assistant model—
BETAS—who push into classes with certified teachers.
While the BETAS have been very successful, Blue Engine
is now piloting a new model that aims to build capacity in
existing co-teaching partnerships by providing in-class
coaching on a weekly basis, along with PD. We decided to
interview Mrs. Martin-Bridge and Ms. Barnett to see how
their Blue Engine experience is going. Fun fact, especially
for our founding Schuylerville teachers: Our Blue Engine
coach, Veronica Colon, was once a teacher at Law,
Government, and Justice—the school where many of our
founding teachers taught at before opening Schuylerville!
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When asked what advice they would
give other co-teaching pairs, Barnett
and Martin-Bridge say that trust and
respect is first and foremost—they say
don’t get stuck on small matters, and
remember that it’s all about students.
For questions about Blue Engine or
strategies Barnett and Martin-Bridge
use in their classes, please contact
them via e-mail!
STUDENT SPOTLIGHT: SHANTAE
BROWN
Shantae Brown, a junior at SPHS, is running for
Student Council President. We sat down with
Shantae and she told us a few things about
herself…

“Singing is an important part of my life,
and I have been singing since I was a little
girl.”

“At first, we wondered what BE was about and why [we
were chosen for the pilot],” states Barnett and MartinBridge. “At our first meeting, we realized that the
partnership had great potential, so we put our fears aside
and embraced the new adventure.” We also asked the
dynamic duo how they feel about the pilot program now
that they are a few weeks into it. They both report that
the partnership with BE has already shown impact on
their performance; suggestions from Coach Veronica on
using “Smart Starts” in their lessons in order to get 100%
of scholars’ attention during the mini-lesson have
worked, and they don’t feel anything is scripted or
suggests a one-style approach.

Born and raised in the Bronx, Shantae has been
singing since she was a child. “I hope to be a
singer after I have graduated,” says Shantae, “Or
a missionary. Shantae also tells us that she loves
to read, talk, and joke—and her favorite subjects
are social studies and AP Literature.

